Domestic Violence Leave Policy

Employees with at least three (3) months of employment at the company are eligible for three (3) days of (unpaid/paid) leave in any 12 month period, to address various matters related to domestic violence.  Leave is authorized for the following reasons:

(a)
Seeking an injunction for protection;

(b)
Obtaining medical care or mental health counseling for the employee or household member as a result of domestic violence;

(c)
Obtaining services from a victim services organization, including but not limited to domestic violence shelter, rape crisis center;

(d)
Making their home secure from, or seeking new housing to escape domestic violence perpetrator; and

(e)
Seeking legal assistance to address issues arising from acts of domestic violence or to attend court related proceedings.

Due to the immediate nature of some domestic violence leave, an employee shall provide as much advance notice as possible, preferably at least seven (7) days, and seek to keep the company apprised of his/her personal situation in a timely manner.  Prior to requesting leave under this policy, the employee must exhaust all accrued vacation, personal and sick leave.  The company will keep all information regarding leave under this policy confidential.
An employee will not be disciplined, or terminated for exercising their rights under this policy, nor will the employer take any action to interfere with an employee’s right to take leave.
